


JOURNAL OF 
2 ORGANIZATIONAL 
3: BEHAVIOR 


ISSN 0894-3796 JORBEJ 14 1-708 (1993) 





CONTENTS 


Volume 14, Issue Nos 1-7 


JANUARY 1993 VOLUME 14 NUMBER 1 


Editorial 


A Further Examination of Managerial Burnout: Toward an Integrated 
Model 
R. T. Lee and B. E. Ashforth 


Status Inconsistency in Organizations: From Social Hierarchy to Stress 
S. B. Bacharach, P. Bamberger and B. Mundell 


The Measurement Properties of the Role Conflict and Role Ambiguity 
Scales: A Review and Extension of the Empirical Research 
C. S. Smith, J. Tisak and R. A. Schmieder 


Pulling up Roots in the 1990s: Who’s Willing to Relocate? 
J. M. Brett, L. K. Stroh and A. H. Reilly 


Assessing Diversity Climate: A Field Study of Reactions to Employer 
Efforts to Promote Diversity 
E. E. Kossek and §. C. Zonia 


RESEARCH NOTES 

Self-Monitoring and Turnover: The Impact of Personality on Intent to 
Leave 

J. M. Jenkins 


Indexed or abstracted by ‘Applied Social Sci. Index & Abstracts’, ‘BIOSIS’, ‘Cambridge Scientific Abstracts’, 

‘Current Contents (CC)—Health Services Admin, CC—Social & Behavioral Sciences’, ‘Ergonomics Abstracts’, 

‘Executive Sciences Institute’, ‘Human Resources Abstracts (Sage)’, ‘Int. Bibliography of Periodical Literature’, 

‘Mental Health Abstracts (Plenum)’, ‘NIOSHTIC Database’, ‘Personnel Management Abstracts’, ‘Psychological 

Abstracts’, ‘Research Alert’ (Institute for Scientific Information—ISI), ‘Social Sciences Citation Index (ISI)’, 
‘Sociological Abstracts’ and ‘Studies on Women Abstracts’. 

















The Meaning of Money: Extension and Exploration of the Money Ethic 
Scale in a Sample of University Students in Taiwan 
T. L.-P. Tang 


BOOK REVIEW 

Leadership and Information Processing: Linking Perceptions and 
Performance 

R. G. Lord and K. J. Maher 

Reviewed by J. R. Joplin 


MARCH 1993 VOLUME 14 NUMBER 2 


The Proactive Component of Organizational Behavior: A Measure and 
Correlates 
T. S. Bateman and J. M. Crant 


A Cross-Cultural Application of a Career Planning Model 
S. Aryee and Y. A. Debrah 


Self-Appraisal and Perceptions of the Appraisal Discussion: A Field 
Experiment 
L. Roberson, S. Torkel, A. Korsgaard, D. Klein, M. Diddams and M. Cayer 


The Effects of Type A Behavior Dimensions and Optimism on Coping 
Strategy, Health and Performance 
C. Lee, S. J. Ashford and L. F. Jamieson 


Willingness to Accept Mobility Opportunities: Destination Makes a 
Difference 
R. A. Noe and A. E. Barber 


RESEARCH NOTE 
Profiles of Commitment: An Empirical Test 
T. E. Becker and R. S. Billings 


BOOK REVIEWS 


MAY 1993 VOLUME 14 NUMBER 3 


The Feedback Environment: An Exploratory Study of Cue Use 
S. J. Ashford 


A Four-Year Validation Study of an Assessment Center in a Financial 
Corporation 
A. Tziner, S. Ronen and D. Hacohen 


How Do I Like Thee? Let Me Appraise the Ways 
N. T. Duarte, J. R. Goodson and N. R. Klich 





Development and Use of English Versions of Japanese PM Leadership 
Measures in Electronics Plants 
M. F. Peterson, P. B. Smith and M. H. Tayeb 


A Test of Reciprocal Causality for Absenteeism 
P. Tharenou 


COMMENTARY 
Absence— There and Back Again 
N. Nicholson 


BOOK REVIEWS 


JULY 1993 VOLUME 14 NUMBER 4 
Best Paper Prize 1992 


A Test and Refinement of the Equity Sensitivity Construct 
W. C. King Jr, E. W. Miles and D. D. Day 


A Refutation of Karasek’s Demand—Discretion Model of Occupational 
Stress with a Range of Dependent Measures 
B. (C) Fletcher and F. Jones 


Effects of New Technologies with Special Regard for the Implementation 
Process per se 
C. Korunka, A. Weiss and B. Karetta 


Sources of Individual Differences in Interviewer Effectiveness: A Model 
and Implications for Future Research 
L. M. Graves 


COMMENTARY 
A Paradigm Bursting at the Seams 
P. Herriot 


AUTHOR’S REPLY 

A Reply to the Commentary by Nigel Nicholson on ‘A Test of Reciprocal 
Causality for Absenteeism’ by Phyllis Tharenou 

P. Tharenou 


RESEARCH NOTE 
The Impact of Feedback and Self-Efficacy on Performance in Training 
K. A. Karl, A. M. O’Leary-Kelly and J. J. Martocchio 


BOOK REVIEW 





SEPTEMBER 1993 VOLUME 14 NUMBER 5 


Special Issue 
Integrating Domains of Work Stress and Industrial Relations: 
Evidence from Five Countries 


Editor: Yitzhak Fried 
Department of Management and Organization Sciences 
School of Business Administration 
Wayne State University 


Consulting Editor: Lois E. Tetrick 
Department of Psychology 
Wayne State University 


Assistant to the Editor: Robert B. Tiegs 


Department of Psychology 
Wayne State University 


Introduction and Overview 
Yitzhak Fried 


Stress and Strain among Union Lay Officials and Rank-and-File 
Members 
Arie Shirom and Ada Mayer 


Stress Experienced by Active Members of Trade Unions 
Sharda S. Nandram and Bert Klandermans 


Stress and the Union Steward’s Role 
James E. Martin and Ruth D. Berthiaume 


Industrial Relations Stress and Job Satisfaction: Concurrent Effects and 
Mediation 
E. Kevin Kelloway, Julian Barling and Afsar Shah 


Stress, Work and Professional Satisfaction and Militancy among 
Canadian Physicians 
Ronald J. Burke 


Trade Union Support Following an Underground Explosion 
Stephen D. Bluen and Ilana Edelstein 


The Main Effect Model versus Buffering Model of Shop Steward Social 
Support: A Study of Rank-and-File Auto Workers in the U.S.A. 
Yitzhak Fried and Robert B. Tiegs 


Industrial Relations, Worksite Stress Reduction, and Employee Well- 
Being: A Participatory Action Research Investigation 

Catherine A. Heaney, Barbara A. Israel, Susan J. Schurman, Elizabeth A. 
Baker, James S. House and Margrit Hugentobler 





Industrial Relations: Stress Induction or Stress Reduction? 
Lois E. Tetrick and Yitzhak Fried 


NOVEMBER 1993 VOLUME 14 NUMBER 6 


Individual Characteristics, Work Perceptions, and Affective Reactions 
Influences on Differentiated Absence Criteria 
Stacey S. Kohler and John E. Mathieu 


Attributional Conflict Between Managers and Subordinates: An 
Investigation of Leader-Member Exchange Effects 
Caroline C. Wilhelm, Ann M. Herd and Dirk D. Steiner 


Relationship of Work-Family Conflict, Gender, and Alcohol 
Expectancies to Alcohol Use/Abuse 
Michael R. Frone, Marcia Russell and M. Lynne Cooper 


Success and Failure in the Labour Market 
Wilmar B. Schaufeli and Nico W. VanYperen 


COMMENTARY 
Success and Failure in the Labour Market: Some Comments 
N. T. Feather 


AUTHORS’ REPLY 
A Brief Reaction on Feather 
Wilmar B. Schaufeli and Nico W. VanYperen 


RESEARCH NOTES 

Perceived Intra-Organizational Mobility: Reliable versus Exceptional 
Performance as Means to Getting Ahead 

Terry A. Beehr and Tom D. Taber 


Dispositional Affectivity as a Predictor of Work Attitudes and Job 
Performance 

Russell Cropanzano, Keith James and Mary A. Konovsky 

AUTHOR’S REPLY 

Validity Research: Do Academic and Organizational Interests Really 
Differ? 

Laura M. Graves 

BOOK REVIEWS 


ACKNOWLEDGEMENT TO REFEREES 


CALL FOR PAPERS 





DECEMBER 1993 VOLUME 14 NUMBER 7 


Coping with Job Insecurity: How does Personality Make a Difference? 
E. Roskies, C. Louis-Guerin and C. Fournier 


The Construct Validity of Two Burnout Measures 
W. B. Schaufeli and D. van Dierendonck 


Pregnancy as a Source of Bias in Performance Appraisals 
J. A. Halpert, M. L. Wilson and J. L. Hickman 


The Role of Situational Factors in Disciplinary Judgements 
C. V. Fukami and D. M. Hopkins 


An Experimental Examination of Implicit Stress Theory 
P. L. Perrewe, D. R. Fernandez and K. S. Morton 


An Investigation into Pay Valence and Performance in a Pay-for- 
Performance Field Setting 
J. B. Fox, K. D. Scott and J. M. Donohue 


RESEARCH NOTE 

On the Efficacy of Credibility Intervals as Indicators of Moderator Effects 
in Meta-Analytic Research 

M. Koslowsky and A. Sagie 


BOOK REVIEWS 


AUTHOR INDEX 








